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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI VEKANANDA GOVERNVENT DEGREE COLLEGE

Name of the head of the Institution

Dr. G SUKANYA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04029550559
Mobile no. 9866526619

Registered Email

svsvi dyanagar . ej kc@nai | . com

Alternate Email

i gacsvs@nuai |l . com

Address 1-9-670/ A, Adi knmet, Vidyanagar,
Hyder abad - 500044

City/Town HYDERABAD

State/UT Tel angana

Pincode 500044




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr.N.C. Sowj anya

Phone no/Alternate Phone no.

04029550559

Mobile no.

9490119997

Registered Email

svsvi dyanagar . ej kc@nuai | . com

Alternate Email

i gacsvs@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vivekanandagdc. i n/ newsite/ AQA

R- Report - 2018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://vivekanandagdc. i n/ newsit e/ acadCa
| 2019- 20. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.10 2015 01- May- 2015 30- Apr- 2020
6. Date of Establishment of IQAC 24- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Progranme for

17-Jul - 2019

350



http://vivekanandagdc.in/newsite/AQAR-Report-2018-19.pdf
http://vivekanandagdc.in/newsite/AQAR-Report-2018-19.pdf
http://vivekanandagdc.in/newsite/acadCal2019-20.pdf
http://vivekanandagdc.in/newsite/acadCal2019-20.pdf

first years - Samaranmbham 1
Ext ension | ecture on 05- Sep- 2019 34
Teachi ng met hodol ogy 1
An Insight into the NAAC 03- Dec- 2019 45
Process 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. New courses are introduced in BA., B.Com,
new certificate courses 3. Automation of Library 4.
Participation in N RF

B.Sc 2. Pronoting the conduct of
| SO Certification 201920 5.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Conducti ni g Workshops, seninars, conduct ed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11899_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11899_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11899_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11899_Contribution.xlsx

| ectures
I ncreasi ng the nunber of certificate More nunber of departnents conducted
cour ses the Certificate courses
Oienting the teaching staff towards conduct ed
the Revised Accreditation framework
Organi zing orientation programe for organi zed
teaching staff
Conducting Orientation Programme for UG|Conducted
First year students
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege inplenents the Col |l ege
Admi ni stration and I nformation
Managenent System ( CAI MS Wb App
—Modul es), which is a conprehensive
col l ege admi nistration and information
managenment software solution. It

i ncludes the foll ow ng nodul es 1.
Student | nformation Management System
(SIMS) — It is a systemof collecting,
storing and processing student data
that is used by decision nmakers. 2.
Accounts Managenent System (AVS) This
application is used to maintain the Fee
coll ected details, schol arships,
contributions etc. 3. Marks Managenent
System (MMS) — This nodul e is designed
in such way that reports of the
students are generated by entering the
marks. 4. Certification Managenent
System (CVS) Certification Managenent
systemis a system of generating
Certificates |like Bonafide, Transfer
Certificate and other certificates. 5.
Academ ¢ Audit System (AAS) Academ c



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11899_Quality.xlsx

Audit Systemis a systemfor auditing
all the records of Governnent Degree
Col | eges. “Academic Audit” is a
mechani sm devi sed for nonitoring
academic activities of the coll eges

t hrough a process of verification of
records so as to assess the conduct of
academ c activities at colleges. The
Academ ¢ Audit shall be conducted at
the College in two dinensions. One is
institutional audit where the
performance of the institution as a
whol e is neasured. The second is
Faculty audit neant for checking

whet her the faculty is performng as
per the prescribed norns or not.
Further, conduct of academ c audit
shall also result in activating
Internal Quality Assurance Cell (1 QAC
of the Coll ege and updating of the
necessary records, which are mandatory
for NAAC assessnent and accreditation
as the mai ntenance of records of al
academ c activities are nonitored
during the Academi c audit.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Vi vekananda Government Degree College is affiliated with OGsnmania University,
Hyder abad. The Coll ege follows the conmon core curricul um prescribed by
Tel angana State Council for Hi gher Education (TSCHE) and Gsnania University for
t he undergraduate prograns it offers in B.A B.Com BBA and B.Sc. The
curriculumis reviewed periodically for nmaking it socially relevant, job-
oriented, and know edge-intensive to neet the needs of students and ot her
st akehol ders. The Col | ege adopted Choi ce-Based Credit System (CBCS) in 2016, 23
of the courses are in senester systemand offered in nodular formand 01 course
in Annual system Academic flexibility is provided by Core/El ective Options,
Enri chnment course, credit transfer, and accunulation facility under CBCS. The
Col | ege plans and organi zes the teaching, |earning, evaluation schedul es- the
acadeni c cal endar, teaching plan, and eval uation blueprint in advance for the
90 teachi ng days required each senester involving all faculty of Departnents,
Acadeni ¢ Coordinator, and Principal. The Academnic Cal endar includes information
for each semester: Commencenent of classes Schedul e for Continuous |nternal
Eval uation(ClE) Last day of Instruction Preparatory Holidays Schedul e of
Exam nati ons End Senester Vacati on Date of Reopening The Academi c cal endar
prepared by the Commi ssioner of Collegiate Education (CCE), Government of
Tel angana, and Al nanac of Gsmania University forns the guideline to prepare
Institutional Plan and Teaching Plans for each Departnent. The Staff Counci
pl ans academ ¢ process and departnental tinetables, and the Institutiona
Curricular Plan and Academ c Cal endar are printed in the coll ege Handbook and
provided to students. The Coll ege provi des course outlines and course schedul es
prior to the comencenent of the academnic session for effective curriculum




delivery. Details of course requirenents for the three-year UG program
syl I abus, eval uation blueprint, internal and end senester exans, credits
allotted, mandatory courses, and co-curricular courses are provided to students
to ensure effective and optinumlearning. The College tinetable is displayed on
the coll ege notice board and each departnent displays the departnental
tinmetable. College ensures “differential requirenments of student popul ation”
are net by providing Bridge/ Remedi al /Add-on courses which is structured into
the tinmetable. Guest Lectures, Sem nars, Wrkshops, Field Trips are arranged by
various Departnents to facilitate Experiential |earning and incul cate research
t enper ament anmong students. | CT-based teaching and | earning are adopted and
supported by virtual classroonl e- classroom internet enabled systens and W -
Fi enabl ed canmpus. The curriculumis scaffolded by certificate courses, project
wor ks, vol unteering to enhance the conpetencies of the students. Feedback from
students, the Tel angana Governnment sponsored initiative- Intensive Exan nation
Preparati on Program (I EPP) and Academ ¢ Audit by CCE, Governnent of Tel angana
ensures the effectiveness of the process of curriculumdelivery in the coll ege.
Internal nmonitoring in two dinmensions- Institutional audit and faculty audits
where the performance of the college is nmeasured to gauge the quality of
educati on eval uates teaching/learning process, The UGC s Quality Mandate of
student centricity in the teaching /| earning process, capacity building of
faculty, institutional building, ICT integration, research and innovati on,
creative pedagogy, skill-based education and |ndi an Know edge system are
integrated into curriculumdelivery at VGDC.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Engl i sh NI L 15/ 07/ 2019 30 YES NO

f or Busi ness
Conmmuni cati o
n

Tel ugu NI L 24/ 01/ 2020 30 YES YES
typi ng and
Pr oof
readi ng

Spoken NI L 08/ 07/ 2019 30 YES NO
Sanskrit

Kar yal ay NI L 01/ 02/ 2020 30 YES NO
Hi nd

Pr obl em NI L Ni | 30 YES YES
Sol vi ng
Techni ques

Act uari al NI L 18/ 11/ 2019 30 YES YES
Statistics

Ski |l NI L Ni | 30 YES YES
Enhancenent
of
El ectri cal
and
El ectronic
Appl i ances

Chem cal s NI L 17/ 02/ 2020 30 YES YES
used in




daily life

Ms OFfice NI L
2007
Her bal NI L

t herapy for
beauty and
per sonal
care

Vitamn NI L
Def i ci ency
and its
Managenent

Ent reprene NI L
urship
Devel opnent

Fi nanci al NI L
Economi cs

Ar chi ves NI L
and Miuseuns

Human NI L
Ri ghts

18/ 01/ 2020

17/ 02/ 2020

17/ 01/ 2020

20/ 01/ 2020

10/ 07/ 2019

27/ 08/ 2019

01/ 08/ 2019

30

30

30

30

30

30

30

YES YES
YES YES
YES NO
YES YES
YES YES
YES NO
YES NO

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc MCCS 21/ 10/ 2019
BSc MPS 21/ 10/ 2019
BA HECA 21/ 10/ 2019
BA HPMJ 21/10/ 2019
BA HPSOC 21/ 10/ 2019
BA EPMJ 21/ 10/ 2019
BA EPCA 21/10/ 2019
BA HEM) 21/ 10/ 2019
BA HPCA 21/ 10/ 2019
BA EVS 21/10/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA EPMJ 21/ 10/ 2019
BA EPCA 21/ 10/ 2019
BA EPP 21/ 10/ 2019
BA EMS 21/ 10/ 2019
BA EHP 21/ 10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11899_Program_introduced_1630685718.xlsx

BA HPP 21/10/ 2019

BA EHMD 21/ 10/ 2019

BA EPCA 21/ 10/ 2019

BA EHPA 21/ 10/ 2019

BA HPSO 21/ 10/ 2019

BA HPMJ 21/ 10/ 2019

BA HECA 21/ 10/ 2019

BCom CA 21/ 10/ 2019

BBA BUSI NESS ADM NI STRATI ON 21/ 10/ 2019

BSc BzC 28/ 02/ 2019

BSc BCCA 21/10/ 2019

BSc BZCA 21/ 10/ 2019

BSc MPS 21/ 10/ 2019

BSc MCCS 21/ 10/ 2019

BSc MBCS 21/ 10/ 2019

BSc MPCS 28/ 02/ 2019

BSc MPC 28/ 02/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 445 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

| Feedback Obtained




Feedback is collected fromall the stakeholders by providing thema
questionnaire. The Questionnaires are given to the Students, Teachers, Al umni
wi th an option not to enclose their identity. The responses thus obtained are
anal yzed statistically. Based on the response Action is taken. An indirect

feedback is received fromthemthrough informl discussions and neetings. The
students are counselled by the teachers to give their honest response. It is
also felt that student’s response would help the institute in general and the

teaching faculty in particular in understanding their requirenents thus
facilitating keeping the courses and course contents up to the mark and al so
fulfilling their |earning teaching demands. The teachers are regularly
counsel l ed by the Head of the institution in staff neetings for naking teaching
| earning nore effective. Each faculty nenber is assigned the duty of acadenic
Mentor for each year for the students to interact on their general academ c

i ssues. Alummi regularly visit the college and provide feedback on the Quality
of degree prograns offered. Regul ar feedback fromthe stake hol ders gives an

i nsight regarding the necessary changes required within the existing syllabus
as well as up — gradation of the curriculumaccording to current |ndustry
denmands.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA CBCS 120 Nl 92
BBA BUSI NESS 60 Nill 38
ADM NI STRATI ON
BCom CA 180 Nill 162
BSc LI FE SCI ENCES 120 Nill 93
BSc PHYSI CAL 300 Nill 229
SCl ENCES
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 614 Nill 41 Nill Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 14 11 1 5

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11899_Demand_ratio_1630741553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11899_ict_tools_1630747268.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system helps in maintaining a better and effective relationship between student and teacher and also
continuously monitor, counsel and guide students in academic and personal matters. Objectives of Mentoring
System 1. To enhance teacher —student relationship. 2. To enhance student’'s academic performance and
attendance. 3. To minimize student’s dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To
enable the parents to know about the performance of regularity of wards. Process of implementation ¢ All the
Teachers are involved in the process of mentoring. « Every mentor is allotted with about 30-40 students
depending upon the Programme and Course combination. « Every mentor prepares a list of all the students
allotted to him / her with details of Name, Class, Division, Roll Number, Contact Number and E Malil Id. « The
mentor then chalks out the action plan to take care of all the mentees such as to provide them career
counselling, to provide them personal counselling, to support them for any kind of difficulty in their curriculum, to
make provision of remedial coaching for them and to always support them as and when required. « The mentor
also works for finding out hidden talent of the students in various aspects of academic, co — curricular, extra —
curricular and extra mural activities so that they can be promoted to do various activities in the concerned area
for their holistic development. « The mentor also contacts and meets the parents of his / her mentees to discuss
their progress and / or any other matter, as and when required.

Number of students enrolled in the
institution

1260

Number of fulltime teachers Mentor : Mentee Ratio

41 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

46

41

5

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ms. G Bangl a Associ at e St at e Best
Bhar at hi Pr of essor Teacher Award
2020 Dr. A. Mkt avani Associ ate St at e Best
Pr of essor Teacher Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 467 6 14/ 11/ 2019 24/ 01/ 2020

BCom 402 6 14/ 11/ 2019 24/ 01/ 2020

BCom 402 6 14/ 11/ 2019 24/ 01/ 2020

BCom 401 6 14/ 11/ 2019 24/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11899_Honours_recieved_1630747666.xlsx

BCom 401 6 14/ 11/ 2019 24/ 01/ 2020
BA 156 6 14/ 11/ 2019 24/ 01/ 2020
BA 111 6 14/ 11/ 2019 24/ 01/ 2020
BA 54 6 14/ 11/ 2019 24/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vi vekananda Governnment Degree Col |l ege strictly adheres to the academni c cal endar
i ssued by Gsnmania University and conducts the Continuous Internal Eval uation
(CIE) according to Al manac issued by Gsnania University. Choice Based Credit

System (CBCS) and Senester systemwere adopted with credits and grades fromthe

Academ c year 2016-2017. The CIE constitutes 20 of the total weightage of
students’ performance. The pattern of CIE is comuni cated to students by the

Acadeni ¢ Coordinator (ACO . The Academ ¢ Committee plans the Tinetable, seating
arrangenent for conducting CIE, and the schedule is displayed on the notice
boards. The Col |l ege conducts two Internal Assessnents and one Assignment each

senester for 20 marks, followed by the End Senester Exam nations for 80 marKks.
The Internal question papers are set as per the nodel prescribed by Gsmani a
Uni versity. The average of the two Internal Tests along with Assignnent narks

constitutes the CIE for each senester. ClE provide scope for each Departnent to
test students’ skill and know edge during their course of study and facilitate
conduct of Renedial classes for slow learners. After evaluation, the C E marks
are uploaded to the University portal. After conpletion of the Interna
exam nation, a list of students present and absent is prepared. The marks are
entered in the marks record book which is verified by the Academ c coordi nator.

After evaluation, the marks are communi cated to students by displaying marks on
the notice board. Transparency in evaluation enables the students to eval uate

their performance and prepare systematically for the end-senester exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege plans and organi zes the teaching, |earning, evaluation schedul es-
t he academ c cal endar, teaching plan, and evaluation blueprint in advance for
the 90 teaching days required each senester involving all faculty of
Departnments, Academ c Coordi nator, and Principal. The Academ c Cal endar
includes information for each senester: Comencenent of classes Schedul e for
Conti nuous Internal Evaluation(ClE) Last day of Instruction Preparatory
Hol i days Schedul e of Exam nati ons End Senester Vacation Date of Reopening The
Acadeni ¢ cal endar prepared by the Comm ssioner of Collegiate Education (CCE)
CGover nnent of Tel angana, and Al manac of Osmania University forns the guideline
to prepare Institutional Plan and Teaching Plans for each Departnent. The Staff
Counci | plans academni c process and departnental tinmetables, and the
Institutional Curricular Plan and Academi c Cal endar are printed in the college
Handbook and provided to students. The College tinetable is displayed on the
col l ege notice board and each departnent displays the departnental tinetable.
Col l ege ensures “differential requirenments of student popul ation” are met by
provi di ng Bridge/ Remedi al /Add-on courses which is structured into the
ti metable. Guest Lectures, Sem nars, Wirkshops, Field Trips are arranged by
various Departnents to facilitate Experiential |earning. |ICT-based teaching and
| earni ng are adopted and supported by virtual classroonl e- classroom internet
enabl ed systens and W-Fi enabl ed canpus. The curriculumis scaffol ded by
certificate courses, project works, volunteering to enhance the conpetencies of
the students. Feedback from students, the Tel angana Governnment sponsored
initiative- Intensive Exani nation Preparation Program (1 EPP) and Academi c Audit
by CCE, Governnment of Tel angana ensures the effectiveness of the process of
curriculumdelivery in the coll ege.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11899_Evaluation_1630750615.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vivekanandagdc. i n/ newsi t e/ progranout cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
467 BSc MSCS 29 17 59
402 BCom CA 19 10 53
402 BCom COMPUTERS 39 32 82
401 BCom E/M 16 13 81
401 BCom T/ M 17 5 29
156 BA HPP 7 6 86
111 BA EPP 15 5 33
54 BA HPJ 17 12 71
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vivekanandagdc. i n/ newsi t e/ St udent s%?0f eedback¥®?00on%®?0Teacher s. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 60 US CONSULATE 73165 73165
Proj ects
I nt er nati onal 45 RELO, US 73165 73165
Proj ects EMBASSY
I nt ernati onal 60 Teachi ng 73165 73165
Proj ects English to
Speaker s of
O her Languages
(TESQL) , US
CONSULATE
I nt ernati onal 45 61458 61458
Proj ects Conmmi ssi oner at e
of Collegiate
Educati on,
TESOL
View File

3.2 —Innovation Ecosystem



http://vivekanandagdc.in/newsite/programoutcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11899_Pass_percentage_1630740026.xlsx
http://vivekanandagdc.in/newsite/Students%20feedback%20on%20Teachers.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11899_Research_Fund_1631205155.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
STATE BEST Ms. G Bangl a CGover nnent of 05/ 09/ 2020 Best Teacher
TEACHER AWARD Bhar at hi Tel angana
STATE BEST Dr. A CGover nnent of 05/ 09/ 2020 Best Teacher
TEACHER AVWARD Mukt avani Tel angana
Best Conmer ce | PA 18/ 12/ 2020 Best Conmer ce
Faculty Award |Dr. K. Anj aneyul u Educat i onal faculty
Soci ety
TESA M5. Anita TESOL 07/ 03/ 2021 Teachi ng
menber shi p Abr aham | NTERNATI ONAL
ASSCOCI ATI ON
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Physi cs 1 1
I nt er nati onal Chemi stry 2 7

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sanskri t 4

Mat herat i cs 1
Tel ugu 1
Commer ce 8



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11899_Awards_won_1631203867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11899_journals_notified_on_UGC_1631346637.xlsx

Engl i sh

Statistics

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
El ectron Dr. J. Chi Jour nal 2020 2 Vi vekana 2
par amagnet nna babu of the nda
ic Australian CGover nnent
resonance ceram c Degr ee
and soci ety Col | ege
opti cal
properties
of Cu2 in
PbO- Li 20 -
As2 3
-B2C3
gl asses
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
El ectron Dr. J. Chi Jour nal 2020 4 2 Vi vekana
par anagnet | nna babu of the nda
ic Australian Gover nnent
resonance ceranic Degr ee
and soci ety Col | ege
opti cal
properties
of Cu2 in
PbO- Li 20 -
As2 3
-B233
gl asses
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 12 13 15
nar s/ Wor kshops
Present ed Nill 10 3 Ni Il
paper s
Resour ce Ni |l 2 1 1
per sons

No file upl oaded.
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3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nearby locality NSS 4 40
C eani ng.
Weedi ng out NSS 5 45
Li brary Books
Traffic Awareness NSS 5 70
Week
NSS Day NSS 1 10
Yout h Festi val NSS 4 50
I nternational Day NSS 2 40
of Yoga-2019

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ecofriendly Ecocl ub Wealth from 5 120
Initiative waste - Green
Ganesha
Peace WEC My Choi ce VEC- Men 3 8
Chanpi ons Foundat i on/ Agai nst
Pr ogr ame Thar uni Vi ol ence
Agai nst \WWnen-
MAVA
Soci al Depart nment of Li teracy Conp 2 Nil I
Responsi bility Tel ugu etitions, Mandal
pari shad upper
primary school,
Ameenpur
Vil l age, Utukur
mandal ,
Nar ayanapet
mandal
Nar ayanapet dis
Interfaith Dept . of Agaaz e 3 6
activities Engli sh Bat cheet
Ruber oo,



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11899_Extension_1631270933.xlsx

British High
Commi ssi on
Interfaith Dept . of -Be a Jagrik 3 60
activities Engl i sh Ruberoo - Sanvi dhan
LI VE!
Ext ensi on Depart nment of Vot er 3 100
activity Publ i c Awar eness
Admi ni stration
Ecocl ub Wor kshop in 5 175
Wast emanagenent col I aboration
with I TC (WOW
Wl | ness out of
Wast e
Medi t ati on Heart f ul ness Yoga and 1 13
institute medi tation
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Ms. Sri vai shnavi

Nature of activity Participant Source of financial support Duration
Resource person Ms. Anita NI L 15
for Teacher Abraham Ms. G
Tr ai ni ng Bangl a bhar at hi ,
Dr.B. Suchitra
Si ngh
Trai ni ng students Ms. Anita NI L 5
of TSTWRGDC Abraham Ms. G
Bangl a bhar at hi ,
Dr.B. Suchitra
Si ngh
Subj ect Expert Ms. Anita Abraham NI L 1
Subj ect Expert Dr.B. Suchitra NI L 1
Si ngh
Guest |ecture Dr.N. C. Sow anya NI L 1
Subj ect Expert Dr. B. NI L 1
Vi jaynirmal a
Trai ni ng Ms. Anita NI L 3
Counsel l ors Abraham Ms. G
Bangl a bhar at hi ,
Dr.B. Suchitra
Si ngh
I nnovation club A. Aravi nd, NI L 3
Hrithi k Singh,
[ rfan
Academi ¢ Audit Ms. Ani ta Abraham NI L 3
Dr. A. Mukt avani ,
Dr . K. Anj aneyul u,
Sri P. Venkat eshwar
Hyder abad Ms. Tanweer, NI L 3
Literary Festival Ms. Qamar banu,



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11899_Students_in_extension_1631271499.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

NI L

NI L NI L

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Entrepreneurs (TIE)

in Entrepreneurship

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ruber oo 31/ 03/ 2021 Inter faith 350
activities
Resear ch 01/ 09/ 2019 Organi zed a 35
foundation for Nat i onal Sem nar
devotional literary
and cul tural
studi es
Thar uni 07/ 02/ 2019 Gender 150
sensi ti zation,
CGender Parity
activities
Praj wal a 24/ 09/ 2019 Qut reach 3
activities
URBAN REBOX 12/ 02/ 2020 Wast e Managenent 120
related activities
Anudi p foundati on 03/01/ 2019 I nternshi ps for 75
Commer ce students
Hi reMee 06/ 06/ 2019 Enpl oynent 250
training for
students
Di gital 13/ 08/ 2019 Enpl oynent 350
Enpl oynment Exchange training for
of Tel angana students
Naandi ( Mahi ndra 16/ 11/ 2019 Trai ning the 60
Pri de) students in soft
skills and
interview skills
The | ndus 23/ 10/ 2019 Trai ni ng students 15

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11899_Collab_activities_1631343924.xlsx
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
100 59. 59
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratories Newl y Added
Classroonms with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 19.11. 01. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6881 719179 Nill Nill 6881 719179
Books
e- Books Ni Tl 5000 Nill 5900 Nill 10900
e- Nill 5000 Nill 5900 Nill 10900
Journal s
Journal s Ni Tl Nill 12 2769 12 2769
Weedi ng 193 37390 Nill Nill 193 37390
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|able | Others



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11899_augmentation_details_1630834476.pdf
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mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 97 3 0 0 1 0 150
g
Added 37 0 0 0 0 0 0
Tot al 134 3 0 0 1 0 150 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

16. 52

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

35. 56

16. 52 35. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities are maintained by the recomrendati ons of various Non-
statutory committees. These committees foll ow certain specific procedures for
procuring, maintaining and utilizing physical, academ c, and support
facilities, as directed by CCE. The Institution undertakes annual nmaintenance
and periodical repair works like, electrical, plunbing cleaning etc., The
O fice In-charge/senior Assistant allocates work to the office subordi nates and
supervi ses the nai ntenance and cl eani ng of classroons, staff roons, |abs,
canpus grounds, garden, corridors and washroonms. The whol e canpus is under the
surveillance by the installation of CCTV caneras at various vantage points.
Laboratories: The Lab In charges with the support of lab attenders |look into
the mai ntenance of |abs. The lab attenders maintain stock registers of stock
and upgraded lab facilities every year. Conputers: The Conputer Lab In charge
and Lab attender |ook into the naintenance of the conputers and W- Fi
net wor ki ng system The Conputers and WFI networking are maintained by
AMC( Annual Mai nt enance Contract). Conputers have UPS systens to keep them safe
from power fluctuations. The In charges also |ookinto the Coll ege website, up-
gradation, and bionetric machi ne mai ntenance by OUGovt ABAS (Aadhar Based
Attendance System. Library: The Library Conmittee along with the principal
convene neeting every year and allocates funds received from State Governnent

budget for upgrading library facilities. O d and danaged books will be weeded
out and set aside for disposal during annual stock verification. Sports: All
sports anenities are under the in charge of the Physical Director. The Coll ege

has a standard ground where outdoor sports activities are held. The Physical
Director, through Sports and Ganes Commttee, gives a requisition for sports
and ganes material that is procured from avail able funds from agenci es/firns
foll owi ng procedure- by calling for quotations fromfirms, placing purchase
order with the firmthat quotes the |east. Annual stock verification: the
col | ege conducts annual stock verification of library books, |ab equipnent,




furniture, etc, to identify maintenance areas and proper utilization of all

facilities. The Institution thus, makes optinmal utilization of the available
financial resources for naintenance and repairs of physical, acadenic and

support facilities by follow ng due procedures and policies laid down by CCE.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support e- pass Gover nnent 886 2729000
frominstitution Schol ar shi ps
Fi nanci al Support
from O her Sources
a) Nati onal Nat i onal 37 370000
Schol ar shi p
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop on Soft 23/ 09/ 2019 130 STEP - Lions club
skills
Wor kshop on 04/ 11/ 2019 110 English and TSKC
Ent r epr eneur shi p
(Boot canp)
Mahi ndr a 13/ 02/ 2019 50 Mahi ndra Pride
Resi denti al classroomin
wor kshop col l aboration with
TSKC
| naugur ati on of 29/ 08/ 2019 120 Sri Kasi Reddy
wal | agazi ne Venkat Reddy,

Retired Professor
Gsmani a University

Tel angana Basha 29/ 08/ 2019 120 Depart nment of
Vai si sht hyam - Tel ugu
Extension | ecture
Tel angana basha 09/ 09/ 2019 70 Depart nent of
di not savam Tel ugu
Di agnostic test 08/ 12/ 2019 310 Depart nment of
for 1st year Engl i sh
students
Field trip to 22/ 12/ 2019 40 Depart nment of
book fair Tel ugu
Certificate 23/ 01/ 2020 35 Musi Mont hly
course on Tel ugu Magazi ne

Typi ng and Proof
r eadi ng



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11899_Scholarships_1630935252.xlsx

HPS

Field trip to
literary festival -

25/ 01/ 2020

46

Hyder abad Public
School

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 60 Nill Nill Nill
Conpetitive
Exam nati ons
2019 Car eer Ni I 425 Nill Nill
Counsel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 MSCS PHYSI CAL OSMVANI A VBC
SCI ENCES UNI VERSI TY [(Statistics)
2019 1 BA SOCI AL TSCHE BEd
SCl ENCES
2019 1 MSCS PHYSI CAL OSMVANI A Msc(Statis
SCl ENCES UNI VERSI TY tics)
2019 1 BCOM COMMERCE OSVANI A M Com
UNI VERSI TY
2019 1 BCOMV COVWERCE OSMVANI A M Com

UNI VERSI TY
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2019 1 BCOM COMVERCE OSMANI A M Com
UNI VERSI TY
2019 1 BCOM COMVERCE OSMVANI A MCA
UNI VERSI TY
2019 1 BA SOCI AL OSMANI A VA
SCI ENCES UNI VERSI TY (Political
Sci ence)
2019 1 BA SOCI AL MG VA
SCI ENCES UNI VERSI TY (Political
Sci ence)
2019 1 BA SOCI AL POTTI BPEd
SCl ENCES SREERAMULU
TELUGU
UNI VERSI TY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Yuvat ar angam Institution 40
conpetitions - Cultural

Cross country Inter-collegiate 7
Chess Inter-collegiate 8
Kabaddi Inter-collegiate 12
Vol | eybal | Inter-collegiate 3
Khokho Inter-collegiate 9
Net bal | Inter-collegiate 2
Bal | badm nt on Inter-collegiate 6
Athletics Inter-collegiate 9
Handbal | Inter-collegiate 10

View File

5.3 — Student Participation and Activities
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5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 Sel ect ed Nat i onal 1 Nl Ni |
for Inter N. Bhar at h
Uni versity Kumar
Tour nanent
(Net Ball)

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

“A brave, frank, clean-hearted, courageous and aspiring youth is the only
foundation on which the future nation can be built” (Swam Vivekananda) VGDC
has student representation in different acadeni ¢ and adm nistrative conmittees
of the college. Each acadenic year begins with class teachers notivating
students to participate in various conmttees, clubs and activities that the
coll ege has for students. Students select:-a class representative, an assistant
class representative, a representative fromgirls who exhibit |eadership
qualities and have good rapport with teachers and students, in presence of
cl ass teachers. Students who have inclination in literary, cultural, sports,
vol unteering activities are identified and assigned to the respective comittee
convenors. Students’ opinions are considered in decision making and they
regularly nobilize, notivate and cooperate with their classmates and hel p
iaison between coll ege adm ni stration and student conmunity. Students’ role in
various committees: Acadenmi c: The Class representatives and assistant class
representatives assist Committees to conduct field trips, exhibitions,
sem nars, wor kshops, various club activities. They are admins of their
respective What sApp groups and notivate their class to be forthcom ng with
their issues. They bring grievances if any, on or off canpus, (eg: hoste
facilities/accommodation/tim ngs of classes/ request for special training,
etc.,) to the notice of Mentors. These reconmendati ons are redressed by the
mentors and the Principal. Personal Counselling: The C ass Representatives have
the responsibility to notice the unusual npods and behavi our of their
classmates and i mmedi ately informthe Mentors who then counsel the students and
give them noral support. VGDC is a ragging free canpus and till date there were
no conpl ai nts about bullying or ragging. Literary and Cultural Committee:
Students of VGDC are menbers of the Editorial Board of Annual Coll ege magazi ne
“Srujana’with segnments in English, Telugu, H ndi and Sanskrit. They assist the
committee in selecting pieces for Wall Magazi ne and Col | ege nagazi ne. VGDC has
an active Cultural commttee and Student representatives select teans for folk
dance, fol k songs, nusic, painting, photography, short film making, each year
to represent VGDC for state |evel Yuvatarangam conpetitions. Sports, Ganes,
NSS/ NCC: Student representatives involve in selection of college teans for
kabaddi, volley ball, hand ball for both boys and girls. Under the supervision
of Physical Director they prepare the ground, lay the court, practice, nentor
first years and finalise the college teamfor District, University, State,
Nati onal |evel conpetitions. VGDC has proactive NSS/ NCC student vol unteers who
involve in alnost all the activities of college:-like conducting rallies for
soci al causes, tree plantation drives, canpus cleaning, preparing rain
harvesting pits, conpost pits, weedi ng damaged books of library, eco club
activities, departnental activities, etc., In Adm nistrative Bodies |ike
Restructure fees, special fee, Alumi conmittees, student representatives are
assured of the expenditure incurred for maintenance of equi pnent, academ ¢ and



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11899_awards_in_activities_1631630160.xlsx

physical facilities. Students play active role in supporting each other in
What sApp groups for Canpus Pl acenent Drives, Conpetitive exans, Conmon PG
entrance Tests, and Governnent recruitnment drives. VGEDC ensures student
inclusivity in all aspects of student |ife and enables themto devel op
communi cation, organisational and | eadership skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

VGDC has a registered Alumi Association that contributes significantly to the
Devel opnent of the Institution through Financial Resources. The Institution got
regi stered on 25th Septenber 2019, Under the Tel angana Soci eti es Reorgani zati on
Act 2001 with no. 445 of 2019. It is formally regi stered as a recogni zed body
Headed by Dr. C H Kishor Kumar as coordinator who will | ook after the needs and
facilities of the Students and the College. There are Total (210) nenbers in
the Alumi and one of the Alumi Menber is also a nmenber in the College

Pl anni ng and Devel opment Council (CPDC) of VGDC. The Al ummi Associ ation of VGDC
was constituted with M . Upender - President M. A Satyanarayana,- Genera
Secretary, Ms. Henml atha, - Joint Secretary, M. Shiva, - Treasurer, and four
ot her nmenbers. The alumi nenbers of VGDC contributed in kind for the benefit
of the institution and students. In the year 2018, about (108) dual desks (10)
Long | ab tables (50) conputers |ab chairs, (36) staff wheel chairs were donated
to the college. The Alumi al so devel oped | andscape and green cover in
beautification of the canpus. Alumi nenbers interacted with the present
students to discuss on acadenic and career aspects and planned to gui de and
hel p the dropouts who were | agging behind financially and academ cally and al so
to reduce the percentage of dropouts in the college. The ampbunt contri buted
fromthe Alumi Association, retired teachers, retired principals, Principals
and Lecturers working currently in the college by the alumi to neet certain
urgent requirenments at VGAC during the acadenm c year 2018-2019 was Rs.

6, 28,000/ - that the college spent in strengthening the infrastructure and
facilities for students. The first Al ummi Association neeting was held on
31-12-2019 and resolved to conduct conpetitions to the students in the coll ege.
The conpetitions were held on 11.01. 2020 under various categories |iKke:

Rangol i, Essay Witing in English, Hndi, Telugu, Volley Ball, Hand ball, etc.
On the occasion of Swam Vivekananda Birthday - National Youth Day was

Cel ebrated on 12.1.2020 by the Alumi Association in the College. The second

Al ummi Associ ati on Meeting was held on 23.2.2021 under the Chairmanship of Dr.
G Sukanya, Principal of the College. Former students who were placed in
various organi zations were invited to share their experiences with the college
and to contribute for the association. The Association has focussed on

strengt hening Alumi nenbers and planned to conduct nore activities as part of
social responsibility. The Alumi Association of VG@C is geared up to support
and guide the final year students for the settlenent like: initiate Start-ups,
establish Entrepreneurs, Enterprises, small scale setups and extend required
support and facilitation.

5.4.2 — No. of enrolled Alumni:

210

5.4.3 — Alumni contribution during the year (in Rupees) :

628000

5.4.4 — Meetings/activities organized by Alumni Association :

The first Alummi Associ ation neeting was held on 31-12-2019 and resolved to
conduct conpetitions to the students in the college. The conpetitions were held




on 11.01.2020 under various categories |ike: Rangoli, Essay Witing in English,
H ndi, Telugu, Volley Ball, Hand ball, etc. On the occasion of Swam
Vi vekananda Birthday - National Youth Day was Cel ebrated on 12.1.2020 by the
Al ummi Association in the College. The second Al umi Associ ation Meeting was
hel d on 23.2.2021 under the Chairmanship of Dr. G Sukanya, Principal of the
Col | ege. Fornmer students who were placed in various organi zations were invited
to share their experiences with the college and to contribute for the
associ ati on.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Admi ssion process DOST (Degree Online Services, Telangana) ‘DOST is a
uni fied online degree adm ssion system for Tel angana students, nmanaged by the
Commi ssi onerate of Collegiate Education, brings all Governnent Coll eges,

Aut ononmous Col | eges, Private and Ai ded Col | eges under one unbrella for
adm ssions. VGDC- Hel pline centre Under DOST, VGDC is one of the Helpline
Centres across the State that assists students with the adm ssion process.
Academ ¢ Co-ordinator Cell VGDC The Acadeni ¢ Coordi nator and his/her team form
various commttees to facilitate adm ssion. . Central Adm ssion and Course
Committees Principal and the Vice-principal formthe Central Adm ssion
comm ttee, overlooking the snmooth functioning of the process. Conveners al ong
with commttee nenbers, verify certificates, and help students fill in the
coll ege application form Ofice The Adm nistrative bl ock has four counters.
The students are directed as follows: Counter-1 — Fee paynent- Counter 2- Bus
pass - Counter 3- Schol arship and Fee rei nbursement Counter4- The staff guide
and facilitate hostel accommopdation to non-local students in the various Social
Wel fare hostels of the twin cities. Orientation Progranme The adm ssion process
ends with an orientation programfor newy adnmtted students to famliarize
themwi th the CBCS system Examination pattern, Curricular and Extracurricul ar
activities available in the college. Il Committees Vivekananda CGover nnent
Degree Col |l ege practices decentralization and participatory management in
keeping with its belief that Teamwrk makes the Dreamwork. The coll ege
constitutes various commttees to decentralize the work and involve all towards
the coll eges vision and m ssion. The Principal along with the Teachi ng/ Non-
Teaching Staff works as a team and participates in the policynmaking, planning,
and adm ni stration of the college. In the beginning of the academn c year
several committees are constituted with 4-5 nenbers. The senior nost nmenber is
desi gnated as the convenor of the conmttee. The convenor and the nenbers co-
ordinate and function as a teamto conplete the work. Staff neetings, Staff
council neetings are regularly convened to take any major decision related to
academ c and financial matters.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Several workshops, field trips,

| ectures are organized to facilitate
effective curriculumdelivery. 15

certificate courses are conducted in
this year as additional inputs.




Teachi ng and Learni ng

Online teaching is inplenented. nany
teacher underwent training in ICT
tools. Video lectures are recorded and
upl oaded in the YouTube by the faculty.

Exam nati on and Eval uati on

I nternal exam nations are conducted
in online node through Google forns,
Assignnments etc. Quiz and debates are
conduct ed online. External evaluation
is conpletely online taken care by the

Gsmani a University.

Research and Devel opnent

Many faculty are registered for PhD
Faculty attend Sem nars and present
papers, which are published in sem nar
proceedi ngs as well as various national
and international journals.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library is conpletely automated.
Addi ti onal classroons, |aboratories are
constructed utilizing RUSA funds.
Furniture and | ab equi pnrent are
procured. Bionetric attendance is
i npl emented for Staff and students.
CCTV caneras are installed for
continuous surveillance.

Human Resource Managenent

Faculty are encouraged to take up
online/offline training programres.
Faculty are further encouraged to
organi ze various curricular and co-
curricular activities.

I ndustry Interaction / Collaboration

Students are trained in Entrepreneur
skills and several activities have been
taken up in collaboration with various

organi zations by entering into MU
Conmmi ssi onerate of Coll egiate Education
al so has entered into MoU with various

organi zations to facilitate student
traini ng.

Adm ssion of Students

Admi ssi on process is through Degree
Onli ne Services of Tel angana ( DOST)
which is a centralized online Adm ssion
process controlled and co-ordi nated by
CCE, Tel angana.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Adm ni stration is paperless and
Communi cati on with Conm ssi onerate of
Col | egi ate Education is through e-
of fice.

Pl anni ng and Devel opnent

LCD projectors are installed in the
classroons to facilitate | CT based
teachi ng. Conmmuni cation is through
VWhat sApp or emmils. The Departnents

mai ntain their individual mail id and
conmuni cation i s online.




Fi nance and Accounts

Al'l the procedures involving Finance
and Accounts are done using CAl M5
IFM S is the Integrated Financial
Managenent | nfornmati on System of
Tel angana Government is used for all
the service matters including salary of
the teaching and non teaching staff.

St udent Admi ssion and Support

Students adnission is conpletely
online facilitate by DOST. Schol arshi ps
is also online and student certificates

are issued through CAI M5 website.

Exam nati on

The Exam Application Formis
conpl etely online. The Question papers
are downl oaded fromthe Gsmani a
Uni versity website. Uploadi ng of
internal and practical marks is done

Ext er nal

t hrough University portal.
eval uation is completely

onl i ne.

Furt her the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Dr.N. C
Sowj anya

One week
“l nner
Engi neeri ng
Course” by | Sha
Foundat i on

NI L

3500

2020

Dr. B.
Suchitra Si ngh

One week
“l nner
Engi neeri ng
Course” by | Sha
Foundat i on

NI L

3500

2020

S. Ravi prasad

One week
“I nner
Engi neeri ng
Course” by | Sha
Foundati on

NI L

3500

2019

Dr.J. Chinna
babu

Depart nent al
Conf erence on
UG Syl | abus for
Physi cs/ El ectro
nics

NI L

NiTl

2019

Ms.S. Nirnmal a

| ELTS- 16th
Wor |l d Educati on
Sunmi t - 2020,
Hyder abad

NI L

NIl

2019

Ms. N. Sri devi

Hands on
Trai ning on
Bi oanal yti cal

NI L

Nill




Techni ques and
Bi oi nformatics

2019

Dr.N.C
Sowj anya

Quality
Enhancenent
Measures in

H gher
Educat i on,
Techni cal ,
Pr of essi onal

and Managenent
Educat i onal
I nstitutions
wi t h Speci al
Focus on NI RF
| NDI A
Ranki ngs- 2020,
at JNTU,
Kukat pal |y,
Hyder abad

NI L

5000

2019

Ms. A. Kavi t ha

Sci ence at

New Syl | abus
in Political
UG
Level

NI L

Nill

2019

Ms S.N rmal a

Educati on-

Accreditation,

Quality

| mpr ovenent and

Ranking in
H gher

Map Ahead

Road

NI L

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L 40 Ni |
Ext ensi on 05/ 09/ 2019 |05/ 09/ 2019
| ecture on
Teaching m
et hodol ogy
2019 An An 35 10
I nsi ght I nsi ght 03/12/ 2019 |03/ 12/ 2019
into NAAC | into NAAC
process process
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11899_Faculty_Emp_1631010657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11899_Development_training_programmes_1631376594.xlsx

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
programre on
“Leadership
bui | di ng and

pr of essi onal i sm
at Work place”

19/ 07/ 2019

Nill

Facul ty
devel opnent
programre on

Quant um
Mechani cs

26/ 08/ 2019

31/ 08/ 2019

RC in Soft
Skills for
Pr of essi onal
Excel | ence,
organi zed by
UGC- HRDC, OU,
Hyder abad

17/ 10/ 2019

30/ 10/ 2019

14

A Two —\Week
Al CTE and TEQ P-
Il Funded FDP
on “Synthesis
and Characteriz
ation of
Nanonat eri al s”
JNTUH

04/ 11/ 2019

16/ 11/ 2019

12

Hands on
training on
Bi oanal yti cal
t echni ques and
Bi oi nformatics

22/ 11/ 2019

23/ 11/ 2019

FDP on
‘ d oba
Busi ness
Foundati on
Skills
conduct ed by
I nf osys BPM
Ltd., at
Hyder abad.

28/ 11/ 2019

06/ 12/ 2019

10

RC on Drug
and drug
Del i very
Resear ch:
Recent advancem
ent, | ST, JNTUH,
Hyder abad.

05/ 12/ 2019

18/ 12/ 2019

14

Orientation
programre hel d

20/ 01/ 2020

10/ 02/ 2020

22




at UGC- HRDC,
QU, Hyder abad

One week
“I nner
Engi neeri ng
Course” by | SHA
Foundat i on

16/ 05/ 2020

22/ 05/ 2020

Two weeks
faculty
devel opnent
programre on
“Managi ng
online classes
and Co-creating
MOCCS: 2

18/ 05/ 2020

03/ 06/ 2020 14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Ni |

I Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

GPF, Loan on GPF, CPF,
Health Cards, GS, Sp. CL
of 5 days for wonen

staff, Child care | eave
of 90 days, Earned
| eaves, Surrender |eaves,

Maternity Leave for 6
nont hs and paternity
| eave for 15 days, TSG.I

GPF, Loan on GPF, CPF,
Heal th Cards,
of 5 days for wonen

staff, Child care | eave
of 90 days, Earned
| eaves, Surrender | eaves,

Maternity Leave for 6
nmont hs and paternity

| eave for 15 days, TSG.I,
Training in Basic
computer skills

@s, Sp. CL

CGovt. Schol arshi ps, Bus
passes, Awareness
programes on health and
hygi ene, Yoga training,
Sel f defense training
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i ncunmbent princi pal

report
Account ant Audi t:

mai nt ai ned properly.
audi ted statenment

utilized.
audi t

physi cal
e Fi nanci al

Ofice of the Accountant GCeneral,
the utilization of funds is done by the governnment auditors,
retires or cAudits carried out by the
governnent through AG s office ensure proper
asset s/ docunent s/ audited statements as per the statutes and gui delines.
is submtted to the governnent for further
eThe University Grants Conmi ssion (UGC) grants funds to
i nprove the infrastructure facilities and the accounts for the sane are
is done by a Chartered Accountant and the
is submtted to the UGC. CCE Audit: -
conprising of officials fromthe Conm ssionerate of Collegiate Education visits
the college and carries out a conprehensive audit of the funds received and
In case of Transfer
is mandatory before the Principals retirenent.
stock verification is done at the end of every academic year.
val uati on of damaged,

*An audit

(AG Audit: «The

is transferred.

or retirenent of He

obsol et e,

repairabl e,

audi t of
t he

financi al
whenever

ext er nal

mai nt enance of
Their

consi deration. Chartered

An external audit team

ad of the Institution, CCE
I nternal Audit: ¢Annual

or unserviceable itens
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is evaluated. ¢The summary report is submtted to the Governnent and based on
this report, budget allocation for the purchase of machinery and equi pnent is

done. Schol arships Audit. <Adequate neasures are taken to disbhurse the
schol arship anount and an internal audit is conducted by the office followed by
an external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Yes
Commi ssi oner at e Adm nistrative
of Collegiate Menbers of | QAC
Educat i on and Princi pal
Adm nistrative Yes Yes Pri nci pal
Conmmi ssi oner at e
of Collegiate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)
1. Training in e-office 2. Training in M5, Ofice 3. Training in CAl M5 Mdul es

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inplenmentation of CBCS and introduction of new courses and certificate
2 Automation of Ofice and Library. 3. Expansion of Infrastructure by

cour ses.
utilizing State Government and RUSA Funds.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 17/ 07/ 2019 Nill Nill 475
Oientation




Pr ogr amme
for UG first
year
student s

2019

Ext ensi on
| ecture on
Teachi ng
met hodol ogy

05/ 09/ 2019

Nill

Nill

40

2019

An i nsi ght

03/ 12/ 2019

into the
NAAC process

Nill

Nill

45

2020

Partici pat ed
in N RF

Nill

Nill NiTl

2020

| SO Certif
i cation

Nl

Nl Ni |l

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
MAVA- NMEN 07/ 08/ 2019 07/ 08/ 2019 187 63
AGAI NST
VI OLENCE AND
ABUSE
One- week 15/ 10/ 2019 18/ 10/ 2019 6 2
training
wor kshop NAVA-
Peace nmkers
wor kshop
Haenogl obi n 29/ 02/ 2020 29/ 02/ 2020 108 12
Testing
Tharuni M tr 08/ 03/ 2020 08/ 03/ 2020 15 Nill
Awar ds
Col | aborati on 08/ 03/ 2020 08/ 03/ 2020 3 Nill
wi t h Roshi ni

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Scri bes for exam nation Yes 10
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Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 221 12/ 2 1 Visit Nill 75
019 to
Tel angana
Book Fair
2020 1 Nill 25/ 01/ 2 2 Nill 40
020 Hyder abad
Literary
Festi val
2019 1 Nill 26/ 09/ 2 1 Visit Nill 80
019 to CCVB
and NGRI
2020 1 Nil I 02/ 03/ 2 1 Visit Nill 35
020 to BK Das
Museum
2019 1 Nill 16/ 11/ 2 1 Particp Nill 5
019 ation of
Student s
i n Conpet
itions
or gani zed
by the
Csmania U
niversity
2019 1 Nill 21/ 09/ 2 1 Visit Nill 30
019 to State
Assenbl y
by
St udent s
2020 Nill 1 17/ 02/ 2 1 Harit ha 1 150
020 haram - p
[ antation
progr amre
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 Ni | 120
Yoga Day
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| ndependence Day 15/ 08/ 2019 Ni | 300

Teachers Day 05/ 09/ 2019 Ni | 40

Ekta D was 31/10/ 2019 Ni | 270

Nati onal Youth 11/ 01/ 2020 Ni | 280
Day

Nati onal Voters 25/ 01/ 2020 Ni | 375
Day

Republ i ¢ Day 26/ 01/ 2020 Ni | 180

I nt er nati onal 07/ 03/ 2020 Ni | 85

Wonens Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Using LED lighting facilitated remarkabl e reduction in the power bill.

Promoting Ecofriendly activities such as making Walth from Waste, C ay-
Ganesha, Poster presentations on Energy and Water Conservation.

Organi zi ng Annual plantation programme - Harithahaaram the Tel angana Fl agship
programre. The col |l ege at present has nore than 250 pl ants.

Construction of Rainwater Harvesting pits at the strategic |locations for the
conservation of Rai nwater.

Col | aborated with WW organi zati on, a NGO and organi zed wor kshop on Waste
Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Nane of the Best Practice: Student —Centric Learning through
Ext ensi on Activities Objectives ¢ To pronote professional skills and know edge
t hrough hands-on experience. ¢ To enable students to build confidence and
ability to work in project node. ¢« To inprove attitude towards |earning and
enabl e students to grasp concepts better. ¢ To provide an opportunity to the
students to becone nore creative. ¢ To enable students, acquire
entrepreneurship capabilities. ¢« To inculcate 21st Century Skills, nanely the
four Cs (Conmunication, Collaboration, Critical Thinking and Cul ture) Context:
Vi vekananda Gover nnment Degree Col | ege (VGC) encourages and practices Student
Centric learning. The Institution has initiated various extension activities
that help alter perspectives and change the m ndset anong the students. The
teachers offer opportunities that conplenent their coursework through class
activities |ike group discussions, semnars, role-plays, Project Wrk, and
assignnents that involve student participation. Besides, the College arranges
extension activities that facilitate first-hand experience with real people and
events. The exposure and experience benefits students to gain new insights and
transformtheminto confident graduates. Practice: The College, as a part of
Educati on and Engagenent, coordi nates various extension activities that pronote
student-centric learning. The following are a few Student centric |earning
extension activities conducted by the Institution: 1. Volunteering: The
Institution advocates anong students to volunteer for academ ¢ and socia
causes. ¢ Departnment of English: The Departnent encourages and sends student
vol unteers to the Hyderabad Literary Festival and NGO Ruberoo (Inspiring
| eadership for social change) every year. The experience hel ps students |earn
peopl es managenent, inprove conmunication skills, teamwrk, and gain
Organi zational Skills. ¢ Departnment of Hindi: Students fromthe Departnent of
Hindi participate in plays and vol unteer during National Sem nars conducted by



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11899_promotion_activities_1631031260.xlsx

t he Research Foundation for Literary and Cul tural Studies Tul si Bhavan, Gsnania
University. « Departnent of Social Sciences: Students participate in the
training camp for voter’s verification and EVM nachi nes wor ki ng nmechani sm at
Gsmani a University and volunteer to help voters and el ection agents during
el ections. ¢ Departnent of Commerce: As part of |Incone Tax subject, the
students volunteer to fill in the ITR forns and hel p teachers file their incone
tax returns. ¢ Wnen Enpowernent Cell: WEC arranges student volunteers for the
NGO MAVA (Men against Viol ence and Abuse) to participate in social activities
on gender parity. ¢ NSS Unit: The NSS unit conducts Bl ood Donati on Canps,
Haritha Haram (plantation of trees) and SwacchBharath (clean and green progran)
and invol ves student volunteers in the activities and strengthens their ties to
the community. ¢ 2. Field Trips: The Departnments organize field trips and open
doors for students to nake an observation and experience the real world. -«
Departnment of English: The Department of English organises a field trip to the

Hyderabad Literary Festival every year. ¢ Departnents of Life Sciences:
Conducts field trip to the Centre for Cellular and Ml ecul ar Bi ol ogy (CCWVB),
International Crops Research Institute for the Sem -Arid Tropics (ICRISAT). -

Departnents of Social Sciences: Arrange a field trip to the Art Gllery
(Hi story of Telangana). The students acquire a sense of historical identity and

are able to contextualize Telangana culture and its place in the map. 3.
Wor kshops: Departnments organi ze various training workshops invol ving students

active participation. ¢« Departnment of English: Conducts activity-based
wor kshops on Communi cation Skills every year. ¢ Departnents of Life Sciences:
The Departnents of Life Science and Eco club in collaboration with WOWITC
organi ze a workshop on Waste Managenent. The Eco-club al so organi zes wor kshops
on maki ng Clay Ganesha. It further encourages students to nmake poster
presentations on Water Conservation, Biodiversity to pronote environnental
consci ousness. ¢ Department of Arts: Conducts a workshop on the operation of

EVMs. Train students to guide voters on how to use EVMs. ¢ Departnent of

Conmer ce: Organi zes workshops rel ated to commerce wherein the students are

trained to study conpani es’ annual reports and prepare final accounts.

Tel angana Skill Know edge Centres (TSKC) ¢ TSKC, in collaboration with Mbhindra
Pride C assroom conduct workshop on Interview Skills and Enployability Skills.
e TSKC in collaboration with I NNOVI conducts a workshop for girls on
Entrepreneurship. ¢« TSKC in collaboration with the US Consul ate conducts Boot
Canp on Entrepreneurship and train boys and girls in the planning and execution
of a start-up. ¢ TSKC conducts Inter-Collegiate conpetitions on
Entrepreneurship to notivate students to devel op innovative ideas and take up
entrepreneurshi p. Departnments of Telugu, Hi ndi and Sanskrit: < Departnent of
Tel ugu organi zes sem nars under the banner Sahithi sadassu, and involve
students, and hel p them exchange their ideas ¢ Departnent of Sanskrit
encour ages the students to speak and recite Shlokas in Sanskrit. The Depart nment
conducts Sanskrit Sambhashana Abhyasha activities in the classroomto preserve
the culture and | anguage alive. « Departnent of H ndi conducts study projects
every year. The study Project BetiBachao, Beti padhao, Swacch Bharat have won
prizes at the state level conpetitions. Ot her Departments: ¢ Sciences, Conmerce
and Arts involve students in project works. Success of the Practice: ¢ Students
interact actively in the workshops. They |earn different nethods of
communi cation through various activities. ¢ The panel discussion organized by
the Departnent of Telugu pronotes |eadership qualities in students. ¢ The
Sci ence Day cel ebrations help in the inculcation of scientific tenper in the
students. ¢ The field trips organized by vari ous departnents enable students to
understand the real scenario and wi den their thinking horizon. ¢ The inter-
col | egi ate Entrepreneurship conpetition was the first of its kind organi zed by
a CGovernnent Degree College in the State. ¢ The activities conducted by the
vi brant Wonen Enpowernent Cell help to change the perspective of the students
and pronote gender equality. Challenges: ¢ Due to the senester system tine
constraint inpedes in arranging student centric learning activities. Best




Practice -2 Title of the Programme: Capacity Building of Wmen through Wnen
Enmpower nent Cell CObjectives ¢ To provide a platformfor Wnen staff and Grl
students to actualize their aspirations and enpower thenselves. ¢ To pronote a
culture of respect and equality and work towards gender parity. ¢ To conduct
sem nars and wor kshops to inpart know edge of opportunities available and train
the wonmen. « To highlight the inportance of Health, Hygiene, and Safety ¢ To
i ncul cate entrepreneurial attitude anong young girls so that they can be job
provi ders rather than job seekers. Context: . Wrnen Enpowernment Cell (WEC) of
VGDC works with the notto voice your dreans and help girls nould their talents
and skills. Practice: Wrnen Enpowerment Cell (WEC) works in tandemwith
Internal Conplaint cell (ICC) Anti Ragging Cell and Gievance Redressal Cel
(GRC) and ensures a safe and secure environment for girls/wonen.. Wrkshops
UNDP (DI SHA) in Coll aboration with the Comm ssionerate of Collegiate Education
(Tel angana State) has initiated a flagship program UNDP (DI SHA) in January 2017
for girl students in Governnment Degree Colleges (TS) on “Creating Robust Career
Gui dance and Counsel | ing Capacity.” WEC, VGDC inpl enmented UNDP (DI SHA) program
from January 2017. WEC pronotes gender parity by conducting diverse prograns
such as extension | ectures on, Gender-Rel ated |Issues, Wrnen Enpowernment in the
I ndi an Context |ssues and Chal | enges, Men agai nst Viol ence and Abuse. Jl GNASA
Project The girl students have worked on a project titled BetiBachao, Beti Padhao
and presented the sane in the State-Level project presentation conpetition
titled JI GNASA(conducted by Commi ssionerate of Collegiate Education, Tel angana
State) and were awarded first prize with a cash of RS.30,000. Physical Fitness
and Hygi ene WEC encourages girls to practise yoga to build up their physica
and nental stamina for the nations devel opnent. Training in Entrepreneurship
WEC facilitates Entrepreneurship training in collaboration with |INNOvVI and
Berkel ey University, and U S. Consul ate Hyderabad to nake girls job-ready and
i ndependent. WEC conducts wor kshops on pot painting, cookery, paper bag naking
and jewel l ery making. Etiquette, grooming, and interview skills In
col l aboration with the Wnen Enpowernment Cell and TSKC cell, the Departnent of
Engl i sh organi zes extension activity on Etiquette, groom ng, and interview

skills with Hi ndustan Unilever Limted. Gender Parity: Wnen Enpowernent Cel
conducts a workshop on Gender Parity to sensitize students and faculty on the
need for equality for socio-econom c devel opnent of our country. Students from
Tata Institute of Business School (TISS) advocates equality between nen and
wonen through skits and various activities. International Wnens Day: March 8th
Wonen Enpowernent Cell cel ebrates International Wonens Day to acknow edge the
success and chal | enges that wonen face in everyday |ife. Qutreach The WEC, in
col l aboration with the Departnent of English, train the counsellors capacity
buil ding at the NGO PRAIJWALA, a rehabilitation honme for trafficked wonmen and
children run by Padmashri Dr. Sunitha Krishnan. Success of the Practice: ¢ WEC
is instrunental in changing the perspective of the boys, girls, and staff at
VGDC. ¢ The contribution of wonen is acknow edged, and respect for wonen has
becone the norm < MU with NGO Tharuni, Ruberoo and col | aborati on with Roshn
paved the way for the students to participate in various off-canpus activities.

e Inviting Wonen Entrepreneurs are inspirational to the girl students.
Chal | enges: ¢ The soci o-econom ¢ status of the girl students is primarily
responsible for their inhibitions. ¢ Lack of parental support to take up
chal  engi ng tasks. ¢« NGO s working for wonens enpowerment need to extend their
support in Governnment Colleges and work at the grass- root |evel.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //vi vekanandagdc. i n/ newsi t e/ naacdat a. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://vivekanandagdc.in/newsite/naacdata.php

The mi ssion, vision, and objective of Vivekananda Government Degree College is
anply reflected right fromits inception in 1966 till today as it strives to
achi eve excellence in providing quality education by enpowering students from
soci o-econoni cal |y weaker sections of society by developing in thema thirst
for know edge, research, freedom of expression, respect for culture and
generating sensitivity towards one’s environnent. VGDC has adopted a five-
pronged approach to bring about consistent growth in acaden cs and strengthen
it with infrastructure devel opnent to provide students fromsocially and
econom cal |y weaker sections of society with facilities that would equip them
to face the challenges of life with bol dness and courage. ¢ Introduction of
CBCS System The Institution adopted Choice Based Credit System (CBCS) in 2016
to pronpote skill and outcone-based educati on. The introduction of Senester
system and Continuous Internal Evaluation has allowed an effective student
centric teaching /learning platformw th contenporary appropriateness in the
Coll ege. « Introduction of New Courses: The Institution has been offering
3courses in BA, 3 courses in B.Comand B.Sc Statistics, until 2017.1n 2018-19
five new courses were added and in 2019-20, 3new courses and two MOOCS courses
were introduced across faculties of Arts, Commerce and Sciences. ¢ Increase in
Student Strength: The Commi ssionerate of Collegiate Education (CCE) recognising
the Institutions conmtnment to providing quality tertiary education has
enhanced the student intake fromthe acadeni c year 2018-19. This facilitated an
incremental growth in student strength fron653 in 2015-16 to 1791 in 2020-21
Experienced teaching faculty, upgradation of infrastructure facilities and the
| ocation advantage were the key factors for students to opt for the Institution
in the online adm ssion process DOST (Degree Online Services Tel angana), and
today we can proudly claimthat the College is anong the top 20 Governnent
col l eges of Telangana State. ¢ Teaching Faculty: To neet the demands of
i ncreasing strength and new courses, the Governnent sanctioned several posts in
various subjects in 2018-19. Senior and highly qualified faculty were posted to
the Institution during the General Transfer. The Coll ege has 42 teachers. -
Structural Expansion: A donation of Rs.10 |akhs for conmputers by Sri K M
Khan, Menber of Parlianment led to establishing a Conputer Lab in 2002. In 2010,
UCGC sanctioned funds of Rs.9 lakhs led to the establishnment of the second
computer lab. In 2016-17 CCE, Governnent of Tel angana State sanctioned Rs. 2.25
cores for the construction of new building in the open land. It facilitated the
construction of 7 spacious, well ventilated classroons, 3Staffroons, a computer
lab and toilets for both staff and students. In 2019, the Coll ege was
sanctioned an anobunt of Rs.2 Cores by the RUSA. This funding has enabl ed the
Institution to consolidate its infrastructural up gradation. 2 floors
consisting of 4 large classroons,4 |aboratories ,2 staffroons and additiona
washroons for staff and students has equi pped the college to neets it's
physi cal infrastructure needs.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

e The College is planning for the construction of a new academ ¢ bl ock and

adm ni strative block in place of the old block with a provision for a gymasi um
i ndoor ganes facility, additional classroons, |ibrary, semnar halls, and

| aboratories. ¢ Scope for increase in sections and student intake of UG prograns.
e Students have the opportunity for short-terminternships with nedia houses,
NGCs, and the Industry. ¢ The Col |l ege recogni zes the need to focus on skil

devel opment and vocational courses. ¢ Expansion of existing infrastructure
facilities. ¢ Inmplenentation of |ICT enabled education. « Devel opment of state-of-
the-art | aboratories through RUSA grants and other available funds. ¢« Pronoting
Wonen Enpower ment through Gender Parity related activities. ¢ To create a strong



http://vivekanandagdc.in/newsite/instituted.php

I nnovati on Ecosystem by establishing Entrepreneurship Devel opnent Cell (EDC).
MoUs with Industry facilitate placenments. ¢ Online certificate courses through
MOOCs. ¢ Col | aboration with Tel angana Acadeny for Skill and Know edge (TASK) for
skill devel opnent, and |linkage with Industries and other organizations strengthen
TSKC and EDC and ensures to increase the job opportunities for students. -«

Attai ning Autononmous status will enhance the teaching/learning process and
strengthen curricular and extra-curricular activities.
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